
Board of 
Directors 
meets 


^ At the Saudi Aramco 
Board of Directors 
meeting April 17 in 
Amsterdam, it was 

confirmed that economic 
trends are reinforcing 
the company's drive to 
maximize the whole 
hydrocarbon chain. 


^ The board was briefed 
on six objectives that 
must be achieved to 

realize the Strategic Intent, 
which covered technology, 
exploration, economic 
development, attracting 
top talent and operational 
excellence and safety. 


The creation of two 
R&D subsidiaries 

was approved to hold 
legal title of intellecutal 
property developed by the 
company's global research 
and development centers 
around the world. 


^ HE All I. Al-Naimi, 
chairman of the Saudi 
Aramco Board of 
Directors, took time to 
thank Salim Al Aydh and 
Abdulaziz F. Al Khayyal 
for their service to the 
company, the Kingdom 
and the Board. 
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See page 3 



■ The realization of the National Institute of Industrial Training (NITI) continues to become clearer as construction continues in al-Hasa. Above, an artist's rendering depicts how the campus will look 
when completed. Construction, pictured in the inset, is scheduled to conclude by the end of the year. 


Cover 

Story 


^ The goal of NITI is to plant a 
seed that will branch out and 
transform vocational training 
in the Kingdom, boost local 
economies and address the need 
for skilled workers in the energy 
industry. 


^ The Technical and Vocational 
Training Corporation (TVTC) is 

building the NITI facility in al-Hasa 
on 365,000 square meters of land 
donated by Saudi Aramco. 


^ NITI will train and develop 
young Saudi high school and 
college technology graduates, 

with the main program lasting 
two years, followed by six to 12 
months of on-the-job training. 


See full story on pages 4 & 5 


Saudi Aramco by the Numbers 



hours of training completed by Saudi Aramco employees 
in 2013. 
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Quit smoking 



OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, March 21,2014 - $ 103.19 
Friday, March 28,2014 - $ 103.64 
Friday, April 4, 2014 -$ 102.75 
Friday, April 11, 2014 - $ 103.47 
Friday, April 18, 2014 - $ 105.36 
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Efficient Lighting Exhibit 

April 24 - 28, 2014 


ajDgnjjuJI gSDjjl 
Saudi Aramco 


Efficient Lighting Exhibit comes to Dhahran 


/^AHRAN — As part of a corporate 
"Lead by Example" energy efficiency pro¬ 
gram, Power Systems and Community Ser¬ 
vices are organizing an Efficient Lighting 
Exhibit to bring information on the latest 
energy efficiency technology advance¬ 
ments to Saudi Aramco employees, their 
dependents and the local community. 

The event will be held daily April 24-28 
in the Dhahran core area near the parking 
lot at Gate 34 between Al-Mujamma' and 
the Tower Building. 

This event will provide an opportunity 
for visitors to explore the latest in lighting 
technologies that have the potential to be 
deployed in Saudi Aramco facilities and 
communities, which is part of the com¬ 
pany's ongoing efforts to enhance energy 
efficiency and reduce electricity demand. 
The exhibit will provide visitors with a look 
at some of the latest line of products re¬ 
lated to indoor and outdoor efficient light¬ 
ing technologies applicable for homes, 
commercial buildings, industrial facilities, 
streetlights, parking lots, sports fields and 
traffic signals. 

The event is also designed to be a cata¬ 
lyst to collectively enhance energy aware¬ 
ness among Saudi Aramco employees and 
their dependents. 


If you go 

The Efficient Lighting Exhibit 
will be held daily near Gate 34 
between the Tower building and 
the Al-Mujamma' from April 24-28. 

The exhibit will be conducted 9 
a.m.-8 p.m. daily every day with 
the exception of Friday, April 25, 
when it will run 3-9 p.m. 


Leading manufacturers of lighting lumi¬ 
naires from all around the world will be ex¬ 
hibiting and demonstrating their products. 
Successful business cases with facts and 
figures also will be available. 

Economic and Environmental Touch 

Concerns over the rapid growth of the 
Kingdom's power demand continue to be 
a focus for many. 

Rising power demand, coupled with 
slow behavioral change in regard to ef¬ 
ficiency, present serious challenges to the 
utility sector and the Kingdom overall. 
Power Systems continues to strive to opti¬ 
mize and increase the efficiency of power 
generation, but managing the demand of 


consumers will depend heavily on increas¬ 
ing public awareness. 

According to a report from the Inter¬ 
national Energy Agency, energy efficiency 
is the world's most important fuel and is 
considered a resource. Investment and im¬ 
provement in energy efficiency can pro¬ 
vide such massive savings that the amount 
eclipses the amount of energy generated 
by most forms of generation. 

During the Efficient Lighting Exhibit, 
families will experience how even a small 
contribution to energy efficiency efforts 
can make a huge difference in preserving 
the Kingdom's valuable natural resources, 
and significantly benefit the society. 

Children's Energy Efficiency Corner 

With a goal of educating youngsters on 
energy efficiency and resources, the event 
will also feature energy efficiency-related 
activities for children. Coloring books fea¬ 
turing energy efficiency concepts, and cre¬ 
ative picture-taking settings with energy 
messages have been arranged. Children 
attending the event will be able to learn 
about energy efficiency technology and 
energy friendly behavior that they can in¬ 
corporate in their daily lives, which also 
helps influence their parents' behavior. 


Your Voice 

Everything 
looks better in 
the light 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


"I grew up in that house!" ex¬ 
claimed a 30-something actress 
here on Dhahran camp when I 
told her that I moved to a house 
on the corner of Cherry Way. 

This house is special to me to¬ 
day as a bachelor because it's a 
house of light with windows ev¬ 
erywhere, high ceilings, a massive 
kitchen and a magnificent yard. 
Now, something super has hap¬ 
pened thanks to Central Com¬ 
munity Services, and the house 
is brighter than it has ever been 
with light at night — inside and 
out! 

But first, the history. No, I 
won't go back to the progression 
of cave man camp fires, candles, 
oil lamps and other attempts to 
extend the day to promote the 
progress of civilization. There 
was this Canadian man who got 
caught up on the wrong side of 
some political wildness called the 
Mackenzie Rebellion in 1837. 

His side of the rebellion was los¬ 
ing rapidly, so to avoid being 
killed or hauled off to Australia 
as prisoner, he fled to Ohio in the 
U.S. with his family. His son was 
Thomas Edison. 

Well, when Thomas was old 
enough to go to school, his 



G. Wayne Wylie 

Dhahran 

Grover. Wylie@aramco.com 


teacher threw him out after 12 
weeks because he had a wan¬ 
dering mind. His mom pulled 
him from school and taught him 
at home. At age 11, he demon¬ 
strated an appetite for knowl¬ 
edge, reading many books on 
a wide range of subjects. As 
a young adult, he was restless 
and worked on inventions in 
his spare time at work. This got 
him in trouble when they went 
wrong, and he was fired from 
some jobs. That didn't deter him 
from continuing to experiment 
his way to destiny. 

His famous saying was: "Ge¬ 
nius is 1 percent inspiration and 


99 percent perspiration." 

Later in life, he invented a 
way of recording and playing 
back sounds and called it the 
phonograph, a camera for mo¬ 
tion pictures, and alkaline stor¬ 
age batteries. The modern music 
and movie industries developed 
as a result. In all, he had more 
than 1,000 patents for inven¬ 
tions. His company eventually 
became one of the world's larg¬ 
est corporations — General Elec¬ 
tric Company. 

Wait a minute, what about 
the light bulb? He did not invent 
the light bulb ... a host of inven¬ 
tors came before him, but none 
of them could make the light last 
very long, and it was too costly to 
use. So he invented the first prac¬ 
tical incandescent light bulb that 
lasted more than 1,200 hours. 

Now, back to Central Com¬ 
munity Services. 

They are not an organization 
to sit idly by without their own 
initiatives. Knowing that electric 
demand in the Kingdom contin¬ 
ues to grow rapidly while at the 
same time consuming energy 
that could be exported. Commu¬ 
nity Services calculated the cost 
of electricity for the camps. Then, 


they looked around the global 
chessboard to find a company 
in China that is actually the 
leader in energy efficient light 
bulbs (as verified by General 
Electric Company). 

SunSun Lighting invented 
this 9.5 watt LED bulb (equiv¬ 
alent to 60 watts) that costs 
about SR5 per year in energy 
and lasts 25,000 hours (or 
22.8 years) based upon an av¬ 
erage of 3 hours per day of 
use. 

My house is the first house 
to officially have the LED 
lights on the Dhahran Camp, 
and I am thankful for that 
because getting good qual¬ 
ity lighting is sometimes a 
challenge here in the local 
marketplace. At first, I was 
skeptical, thinking the LED 
lights would make my house 
dimmer at night, but in fact, 
the opposite has happened. 
Now, more than ever, I live in 
a house of light. 

Long after I retire, these 
same lights will still be on 
at Cherry Way, with the LED 
light program saving the King¬ 
dom millions of dollars per 
year. 
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BOD hears six objertives key to arhieving Strategic Intent 


AMSTERDAM — Saudi Aramco's 
march toward achieving its Strategic In¬ 
tent to become the world's leading en¬ 
ergy and chemicals company by 2020 
was a central theme of the recent Board 
of Directors meeting held in Amsterdam 
on April 17. 

During the CEO's weekly call to 
management, Amin Nasser, senior vice 
president of Upstream and member of 
the Board of Directors, took the call 
on behalf of president and CEO Khalid 
A. Al-Falih and gave a summary of the 
meeting. 

Nasser said that economic trends 
and market factors identified in the up¬ 
dated outlook had reinforced the com¬ 
pany's drive to maximize value through 
the whole hydrocarbon chain. 

The board was briefed that the Stra¬ 
tegic Intent will be realized by achieving 
six key objectives, which were described 
together with the outlines for their as¬ 


sociated strategy. 

They are: 

1. Reinforcement of the company's 
position in oil and gas exploration and 
production through utilizing cutting- 
edge technology and best in class reser¬ 
voir management principles. 

2. Creating additional value by in¬ 
tegrating and participating across the 
whole hydrocarbon chain going beyond 
upstream into refining, chemicals, base 
oils, marketing and power generation. 

3. Enabling the sustainable develop¬ 
ment of the Kingdom's economy by fo¬ 
cusing on areas where the Kingdom's 
needs and the company's capabilities 
intersect. 

4. To lead in technological develop¬ 
ment and innovation by focusing on 
high impact areas that will provide sig¬ 
nificant competitive advantage to the 
core businesses of Upstream and Down¬ 
stream. 


5. To continue with efforts to be an 
employer of choice by attracting talent 
at a time of intensified competition in 
the industry. To achieve this, the compa¬ 
ny will deploy an organizational struc¬ 
ture, policies, framework and culture 
that empower individuals, encourage 
collaboration, manage risk, and reward 
high performance and contribution. 

6. To develop and adapt an organi¬ 
zation that preserves the historical focus 
on operational excellence, particularly 
safety, while being agile and innovative 
enough to respond quickly and con¬ 
structively to changes in the environ¬ 
ment in the more dynamic parts of the 
business. 

The board was presented with the 
company's investment profile, which 
stretched from 2015 to 2024. They 
were also briefed on the company's 
comprehensive risk management pro¬ 
gram. 


The board approved the creation 
of two R&D subsidiaries to serve Up¬ 
stream and Downstream that will hold 
legal title to the intellectual property 
developed by the company's expanded 
network of global research and devel¬ 
opment centers around the world. 

In addition, both Fahad Al-Helal and 
Warren Wilder were appointed vice 
presidents of Project Management and 
Chemicals, respectively. Melton Knotts, 
associate general counsel, was also ap¬ 
pointed assistant board secretary. 

During the meeting, chairman of 
the board HE Ali I. Al-Naimi took time 
to thank both Salim Al Aydh and Ab- 
dulaziz F. Al Khayyal for their service 
to the company, the Kingdom and the 
board, as they retire from their positions 
as senior vice presidents and members 
of Saudi Aramco's Board of Directors. 
The Board approved commendations to 
both for their many years of service. 


conducts first Olefins Academy in Dhahran 



Photos: Mahdi Al Ali/MPD 

■ Salem R. Al Subayee presents a certificate to Meshal Alshammari at 
the conclusion of the first Olefins Academy in Dhahran. 


Chemicals 

JONNY MULLIGAN 

— Seeking to 
continue momentum in its ef¬ 
forts to build downstream op¬ 
portunities, Chemicals sponsored 
from April 6-10 the first Olefins 
Academy with Linde Engineer¬ 
ing. 

The event was attended 
by more than 70 participants 
from across Saudi Aramco from 
Chemicals, Refining & NGL, Mar¬ 
keting Supply and JV Coordi¬ 
nation, Pipelines, Engineering 
Services and Corporate Planning. 

"The goal of the Olefins 
Academy is to provide practical 
training in the olefins business 
and in steam cracking technol¬ 
ogy," said Salem R. Al Subayee, 
director of Chemicals Business 
Coordination and Support De¬ 
partment's Growth Project Divi¬ 
sion. "That's why we sponsored 
the German-based technology 
licenser to come here and pro¬ 
vide technical training on steam 
cracking." 

There were 70 participants, 
mostly engineers from the 
Downstream business line. En¬ 
gineering Services, Corporate 
Planning, and Research and De¬ 
velopment. As Saudi Aramco 


pursues organic 
growth in its 
chemicals strat¬ 
egy, the compa¬ 
ny is looking at 
all of its refining 
assets for inte¬ 
gration opportu¬ 
nities to produce 


petrochemical 

derivatives. 

Olefins production is a natu¬ 
ral move for the company, which 
is seeking to reach a refining/ 
chemical integration of 9.5 per¬ 
cent by 2020. The company is 
looking to integrate Ras Tanura 
refinery with a steam cracker for 
olefins production. The down¬ 
stream derivative units will be 
either placed within Ras Tanura 
Refinery or will be located in 
Jubail. The olefins supply to 
Jubail and connecting Ras Tanura 
to the planned olefins grid at 
Jubail will open opportunities for 
small olefins consumers to bring 
downstream specialty chemical 
products to the Kingdom. 

"It is a natural move to ex¬ 
pand Saudi Aramco's portfolio 
to make our vision of becom¬ 


ing a fully integrated energy 
and chemicals company," said 
Al Subayee. "To this end, we 
are leveraging relationships such 
as this one with Linde and oth¬ 
ers. This makes a perfect fit for 
us while we are studying our re¬ 
fining assets and opening our 
systems and capabilities to inte¬ 
gration to olefins. We are pro¬ 
viding training opportunities for 
Downstream and also to the 
people who are already working 
with us on refining/chemicals in¬ 
tegration initiatives. It is perfect 
timing for us." 

Al Subayee added that Saudi 
Aramco firmly believes in in¬ 
tegration and was not hesi¬ 
tant in placing a cracker in the 
Ras Tanura refinery. "We will 
do 'smart integration' to main¬ 
tain our local fuel commitments 
in the most economical way. 
Chemicals will expose more pro¬ 
fessionals to the academy and 
the principles of technology in 
petrochemicals and olefins in 
particular," he said. 

He said the proposition of in¬ 
tegration had received a wide 
and positive response from em¬ 
ployees in the field who under¬ 
stand the value to the company. 


Heinz Zimmermann, head of 
Business Development at Linde 
and chairman of the event, 
pointed to the results of a test at 
the end of the event as an indi¬ 
cator of Saudi Aramco's poten¬ 
tial. 

"The results were excellent 
with an average of 84 percent 


correct answers," Zimmer¬ 
mann said. "This is much above 
the average we see in similar 
events. This is an indicator that 
the talents in Saudi Aramco 
have absorbed a lot of the ma¬ 
terial that was presented in a 
very condensed form within five 
days." 




Participants and organizers of the first Olefins Academy pose for a photo following the weeklong event held in Dhahran with Linde Engineering. The workshop focused on providing practical 
experience in the olefins business and in steam cracking technology. 
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An oasis of 
knowledge in 
the desert 





■ In al-Hasa, the signs of progress are ev¬ 
erywhere as TVTC continues to make fast 
progress on the construction of the NITI. 
Construction on the complex is scheduled 
to be completed by the end of 2014, with 
operations also scheduled to begin at that 
time. 


EAMONN HOUSTON 

AL-HASA — The highway from 
Dhahran to al-Hasa takes many inclines 
and gentle slopes. Along the way, the 
landscape is punctuated byjebels and 
the herds of camels that inhabit the sur¬ 
rounding desert. 

As we approach Saudi Aramco's 
Mubarraz training center, Saad Al-Shah- 
rani — project manager with NITI — 
points to a hillside in the near distance. 

"Behind there is the site," he says. 
"The site" of which he speaks will host 
Saudi Arabia's biggest and most ambi¬ 
tious vocational training institute with 
a capacity for 2,500 trainees. In its im¬ 
pressive scale, it marks a first for the 
Kingdom, and there is a collective de¬ 
termination in all of those involved to 
make it succeed. 

We have spent the morning in 
Abqaiq, where the National Industrial 
Training Institute (NITI) has a facility al¬ 
ready up and running. Mohammed A. 
Al-Omair, vice president of Pipelines, 
Distribution and Terminals, is given a 
tour of the facility. 

For Al-Omair, who is chairman of 
NITI, all of this is part of a wider mission 
and vision shared by Saudi Aramco and 
the government. It's about planting a 
seed that will branch out and transform 
vocational training in the Kingdom, give 
a boost to local economies and address 
a tangible gap in the market for highly 
skilled employees in vital technical dis¬ 
ciplines for the oil and gas industry. It's 
very much a project in young Saudi skill 
empowerment. 

NITI, a nonprofit organization, is a 
joint undertaking of Saudi Aramco and 
the Technical and Vocational Training 
Corporation (TVTC), and it will be finan¬ 
cially supported by primary stakehold¬ 
ers who will have the right to become 
members of the NITI Board of Trustees. 
The project fits snugly with Saudi Ar¬ 
amco's corporate values of Excellence, 
Safety and Citizenship. 

TVTC is constructing the facility in 
al-Hasa on 365,000 sq. meters of land 
donated by Saudi Aramco. Construc¬ 
tion is expected to be completed by the 
close of this year. 

Managed by its own Board of Trust¬ 
ees, NITI will operate on the premise 
that it will help reduce unemployment, 
foster community growth and support 
Saudization efforts. 

Enthusiasm among all involved in 
the effort is what strikes you first. Al- 
Shahrani introduces the team of teach¬ 
ing and technical staff at the Abqaiq 
facility, where 323 trainees are already 
absorbing their field of technical exper¬ 
tise. Most of the staff have been in the 
Kingdom a short time, and they hail 
from places as far apart as the Unit¬ 
ed Kingdom and India. In introducing 
themselves, they speak of eagerness to 
get the project firing on all cylinders. 

Al-Omair is impressed and clearly 
voices his conviction that the NITI vision 
will be brought to full definition. 



■ Project engineer Ahmed Al-/\Aoyani briefs officials visiting the NITI construction 
site in al-Hasa on the progress being made and how the facility will appear 
once completed. 


He praises the work to date and 
urges the project team forward. The al- 
Hasa facility is slated to be fully opera¬ 
tional by the end of 2014. He pledges 
the constant support of Saudi Aramco 
management as the vision becomes a 
reality. And Saudi Aramco's stamp and 
expertise is plainly evident in the mem¬ 
bership of the NITI Board of Trustees. 

Al-Omair is joined by Nasser A. Al- 
Nafisee, acting executive director of 
Corporate Affairs; Bader F. Al-Qadran, 
general manager of Southern Area 
Producing; Ali A. Babaidhan, man¬ 
ager of the Operations Accounting 
Department; Hamdan D. Al-Shaibani, 
NITI's interim managing director; and 
Al-Shahrani. Their combined skill and 
experience will drive the NITI vision for¬ 
ward. 

The value proposition is clear. NITI 
offers training programs tailored to 
meet the growing demand for a nation¬ 
al workforce in the oil and gas indus¬ 
try. The program mix contains unique 
elements such as chemicals training, 
globally accredited training programs, 
blended interactive learning and smart 
classrooms, as well as technology-based 
training solutions. 

Al-Hasa 

The project is not merely the cre¬ 
ation of a training institute — it is the 
start of something bigger that will 
throw open doors of opportunity to 
young Saudis and act as a springboard 
for social development in the Kingdom. 

The philosophy behind NITI is 
straightforward: It's all about investing 
in the future and establishing itself as 
a Saudi Arabian world-class industrial 
training provider. 

In many ways, it is fitting that al-Ha- 
sa will host the trademark NITI training 
facility, a huge and sprawling campus in 
a region traditionally associated with an 


oasis. Planting the NITI seed here is de¬ 
signed to contribute to a flourishing lo¬ 
cal knowledge economy that will serve 
as an inspiration to other areas of the 
Kingdom. 

Construction work on the facility 
is now at an advanced stage. In a tour 
given by the on-site Project Manage¬ 
ment Team, it is apparent that the main 
building is taking shape, its block work 
complete. There are long corridors and 
stairwells, but most importantly, there 
are concrete outlines of classrooms that 
before long will be inhabited by train¬ 
ees, their technical studies aided by the 
latest teaching methods, technology 
and world-class curricula. 

Viewing the building and its sur¬ 
rounding structures, it becomes obvious 
that this is not just a technical college 
— it will be a center of technical excel¬ 
lence on a par with the world's best. Al- 
Omair surveys the progress in detail as 
he walks through the shell of the new 
facility. 

There are ample living quarters for 
trainees, blocks of teaching accommo¬ 
dations, special training areas and even 
a driving range, where trainees can 
come to grips with some of the key ve¬ 
hicles used on a daily basis in the indus¬ 
try. A total of 2,500 Saudi trainees will 
inhabit its cavernous interior when the 
project is fully complete. 

Al-Nafisee reflects on the key role 
the institute will play for both the ener¬ 
gy industry and the Kingdom's economy 
at large. 

"The National Industrial Training 
Institute plays a vital role in ensuring 
greater prosperity for the Kingdom, 
with a value proposition that benefits 
both young people and our nation's hy¬ 
drocarbon industry," he says. "On the 
one hand, it delivers quality technical 
training to young Saudis, creating new 
opportunities and opening a path to- 
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The National Industrial Training Institute will produce high-caliber graduates 
and boost the skills of the youthful Saudi workforce of the future. 



Photos: Mahdi AI-Ali/MPD 

■ Officials from NITI's Abqaiq facility pose for a photo with Mohammed A. Al-Omair and Saad Al-Shahrani, seated center. 


ward a fulfilling, rewarding career. On 
the other hand, it provides the King¬ 
dom's oil and gas enterprises with the 
skilled manpower they need in a pe¬ 
riod of both operational expansion and 
greater market and technical complex¬ 
ity. 

"NITI is committed to quality edu¬ 
cation and quality outcomes, and I am 
proud and privileged to serve on the In¬ 
stitute's Board of Trustees," he adds. 

Al-Qadran sees NITI — with its eyes 
fixed firmly on the Kingdom's future — 
and the new campus as the key to un¬ 
locking the technical potential of young 
Saudis in a sustainable way. 

"This institute will help raise the lev¬ 
el of technical expertise in the Kingdom 
significantly. Our objective is to raise the 
quality of engineering and to execute 
the al-Hasa project on time," he says. 

To that end, Saudi Aramco's South¬ 
ern Oil Operations has 20 of its experi¬ 
enced engineers involved on a part-time 
basis and one full-time on-site. It's a 
demonstration of the company's com¬ 
mitment, and it makes sense. 

Al-Shahrani adds: "NITI will train 
and develop young Saudis from high 
schools and technical colleges. The 
main program is two years, followed by 
six to 12 months of on-the-job training. 
NITI trainees will emerge competent 
and skilled in their specializations, pro¬ 
ficient in English, computer literate and 
technology efficient, and armed with 
safety awareness, values, discipline and 
work ethic." 

Saudi Aramco's values can be found 
stamped all over the effort, and the 
company is influencing NITI by instilling 
it with the company's own high stan¬ 
dards. 

Al-Shahrani says of the trainees, 
"They are awaited to fill the national 
workforce gap in the oil, gas, petro¬ 
chemical and related energy industries, 
in addition to the associated service 


companies." 

Though the Abqaiq facility's capacity 
is about 400 — compared to al-Hasa's 
capacity of more than 2,500 — NITI 
Abqaiq will offer operations and petro¬ 
chemical training, in addition to main¬ 
tenance crafts and critical technical 
programs. 

An international training provider 
(Kaplan), with 100 percent native Eng¬ 
lish speaking teachers, will deliver NITI's 
academic training, which includes: Eng¬ 
lish; math and science; clerical train¬ 
ing, in addition to safety, health and 
environment, as well as co-curricular 
programs of study skills, life skills, com¬ 
munication skills, critical thinking, prob¬ 
lem solving and computer literacy. 

Extracurricular activities such as 
sports, fitness, clubs, community servic¬ 
es, e-Learning and site visits also have 
their place in building a technically pro¬ 
ficient workforce for the future. 

Babaidhan offers strategic guid¬ 
ance, leadership and direction to the 
NITI management on critical areas such 
as corporate governance, management 
guidance, leadership, and financial and 
budgeting matters. 

"This strategic guidance support to 
NITI management is to help implement 
and manage successful financial control 
systems to support management and 
shareholders' decision making," Babaid¬ 
han explains. 

The main prize for Babaidhan is the 
benefit for Saudi youth who can con¬ 
fidently enter the energy employment 
market in the Kingdom once they are 
qualified. 

"Those graduates will be sought af¬ 
ter in the local industry since they are a 
product of a Saudi Aramco training pro¬ 
gram that has produced great leaders 
in the past 80 plus years," Babaidhan 
says. "Saudi Aramco will raise the voca¬ 
tional training standards in Saudi society 
to the next level and will be the bench¬ 


mark for other institutions in-Kingdom 
and in the Middle East to follow. 

"The young Saudis will be proud of 
their career path in the vocational in¬ 
dustry as long they get their training 
in a Saudi Aramco shop. This will give 
them a life career, not just a temporary 
career. They can go on to excel in this 
field." 

Al-Shaibani shares the passion of the 
others for the project and underlines its 
importance. 

"This is the first project of its kind 
and of this magnitude that Saudi Aram¬ 
co has embarked upon, in partnership 
with TVTC. In terms of structure, it is a 
huge and complex project. The products 
of this giant training complex are guar¬ 
anteed to produce highly qualified Sau¬ 
dis. The graduates produced from the 
facility will be very well equipped and 
will exhibit safety behavior both on the 
streets and in the workplace. 

"They will take on Saudi Aramco's 
values and work ethic. Personally, this 
is something that I have hoped for, for 
years. We will watch the success take 
place as we see Saudi Aramco sharing 
its knowledge and standards — sharing 
them with the local market. 

"The NITI setting stands for techni¬ 
cal training, and it will be a reputable 
world-class setting that stands for tech¬ 
nical training within the Kingdom, and 
in the future, it will be replicated else¬ 
where. It is an open initiative, the only 
project of its magnitude where every¬ 
thing that Saudi Aramco knows and has 
experienced is going to be made avail¬ 
able to the country," he says. 

Saudi Aramco's commitment and 
expertise has been grafted on this proj¬ 
ect from the outset. Once NITI's class¬ 
rooms in Abqaiq and al-Hasa are full of 
trainees, a new dawn beckons for Saudi 
youth dreaming of high-quality careers 
in the oil, gas and petrochemical indus¬ 
tries. 



■ In Abqaiq, NITI is already up and run¬ 
ning. The new facility offers classroom 
space and high-end education tools. 
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New HR organiiation 


The recent corporate restructuring 
at Saudi Aramco included a significant 
change for the organizations responsible 
for taking care of the company's people 
needs. A Human Resources admin area 
was created by consolidating Employee 
Relations & Training (ER&T) and Manage¬ 
ment Services. The new HR organization 
now reports directly to the president and 
CEO. 

While it may seem the creation of a 
Human Resources organization was sim¬ 
ply a matter of an organizational change, 
in reality the new structure represents a 
significant shift in focus and presents sig¬ 
nificant opportunities to realign efforts 
with the 2020 Vision and Strategic In¬ 
tent. The former structure was designed 
to support an oil and gas company, but 
Saudi Aramco has new and challenging 
ambitions and a business agenda that re¬ 
quires different approaches. 

People advantage 

The key to the company achieving its 
ambitions is people, and the new HR or¬ 
ganization was established with a vision 


to create a "people" advantage for Saudi 
Aramco. This means that our people, as 
well as natural resources, will become a 
critical competitive differentiator for us as a 
business. 

"The scope and sophistication of the 
new HR model must reflect the vision and 
ambition of the business strategy and its 
priorities," said Huda M. Al-Ghoson, ex¬ 
ecutive director of the new HR organiza¬ 
tion. "We must partner more closely with 
our customers to create the HR solutions 
that address their business challenges. We 
need to create, through the policies, pro¬ 
cesses and services we deploy, a positive 
work culture that promotes and encour¬ 
ages productivity, innovation and peak per¬ 
formance." 

The restructuring will improve customer 
access, efficiency and focus to accelerate 
HR's ability to attract, develop, engage and 
retain the best possible talent for Saudi Ar¬ 
amco. 

Organizational changes 

Key changes in the new structure in¬ 
clude: 


■ Training & Development transferred 
to Operations & Business Services (OBS) 
service line. The Professional Development 
Department (PDD) has been disbanded and 
its functions reassigned to the Manage¬ 
ment Development Department (MDD) and 
the Educational Partnerships Department to 
capitalize on the synergies with the existing 
functions as described below. 

■ The Management & Professional De¬ 
velopment Department is the new name of 
MDD to reflect the integration of the Lead¬ 
ership Development and Career Planning 

& Consultation Divisions of PDD with Man¬ 
agement Development. 

■ The Educational Partnerships De¬ 
partment, now part of OBS, is expanded 
through the integration of the remaining 
PDD functions (Professional Learning Divi¬ 
sion, Academic Planning & Programs Divi¬ 
sion and Continuing Education & Learning 
Group) under the T&D organization. 

■ The Home Ownership & Community 
Development Department transferred to 
Community Services under OBS service line. 
The Home Ownership Division, however, 
has transferred to Personnel Department. 




Sulaiman Al Douihi 

Director, Personnel 
Department 


Fahad Al Odwani 

Director, HR Policy 
& Planning Department 


Deya Elyas 

Director, Staffing 
Services Department 



Zaki Al Musharraf 

Manager, Organization 
Consulting Department 




Brent Mattson 

Director, Management & 
Professional Development 
Department 


a Mohammed Al-Abdullah 

Director, HR Joint Venture 
& Subsidiary Support 
Department 




John A.Carey 

Superintendent, 

Saudi Aramco Expatriate 
Schools Division 



Daniela King 

HR Professional, 

HR Strategy Program 


Kenneth Kirk 

HR Policy Consultant, 
Corporate Business 
L ^ Ethics Office 



Maha A. Mansoury 

Assistant to 
Executive Director 



Don Quesnell 

HR Professional, 

HR Strategy Program 



Lamya Tuwaijri 

HR Staff Specialist, 
Women in 

Development Program 


built foi 



What new skills are needed? 

How do we best develop our talent? 


Orgar 

capa 


How is behavior shaped by goals? 
How do we assess progress? 


How do we hold ourselves accountable? 

How do we work as a single team? jtg, Model 


■ The Organization Consulting Depart¬ 
ment is expanded as follows: 

• The Change Management and Com¬ 
munications units of the Technical Training & 
Support Department transferred to the exist¬ 
ing Change Management Team in the Orga¬ 
nization Consulting Department (OCD). 

• The Workforce Planning & Analyt¬ 
ics Division of the HR Services Department 
merged with OCD's existing Resources As¬ 
sessment Division to create a center of ex¬ 
pertise for strategic workforce planning. 

■ The Human Resources Services De¬ 
partment was disbanded and its functions 
transferred as follows: 

• Policies Admin & Review, Perfor¬ 
mance Management, and Saudi Aramco 
Workers Committee Coordination trans¬ 
ferred to Personnel. 

• Labor Relations transferred to the 
HR Policy & Planning Department. 

■ A new HR Systems Support Depart¬ 
ment has been created to bring together 
the scattered HR systems functions under a 
single entity. This includes: 

• HR Services Optimization Division 


Planning 

Saudi Aramco Expatriate Schi 
HR JV Support 


HR Policies H Organization 

and Planning H Consulting 


@ Labor Relations 
® Compensation 
@ Benefits 
©Personnel Policies 
©Special Projects 


©Workforce Planning ^ 

& Analytics 

© Business Process ^ 

Streamlining 

© Management (> 

Consulting Division 
(Change Management) ^ 

© Organizational 
Design 

©Job Evaluation 
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How are we organized? 
What are the key roles? 
How is the work managed? 


is & Galbraith: 

ling Your Organization 


How are decisions made? 
How does work flow between roles? 
What are the mechanisms for collaboration? 


from Personnel. 

• HR Information Systems Division from 
HRP&P. 

• HR Process Optimization from ER&T. 

Focus on execution 

People are the critical component in 
the company's transformation. Achieving 
the company's Strategic Intent requires a 
world-class human resources strategy and 
an organization capable of delivering value. 

The leaders of the new HR organiza¬ 
tion are now focusing on execution. Core 
elements of the strategy include strength¬ 
ening workforce planning; building the 
leadership bench; appointment of HR pro¬ 
fessionals in admin areas throughout the 
company to address critical HR challenges; 
streamlining and integrating HR functions 
in areas such as HR systems and person¬ 
nel to enhance efficiency; and creation of 
HR centers of expertise in areas such as 
workforce planning, change management, 
communications and performance man¬ 
agement to accelerate company change 
and growth. 



Vision 


Creating People 
Advantage for Saudi Aramco 




Mission topics 


00 


Action areas 


Talent 

Acquisition 


strategic workforce 
planning 


Employment value 
proposition 


Recruitment 


Talent 

Developnnent 


Leadership 

development 


Professional 

development 


Organization 

Effectiveness 


Performance 

management 


On-boarding 
new hires 


Internal mobility 



Rewards 

management 

Change management 
and cultural 
transformation 

Organization 

consulting 


CO 

Talent 

Retention 


Retention 

management 


Communication 


Employee 

engagement 


Strategic 

HR excellence 

Operational 

HR excellence 




<y 


HR Enablement 


Transform HR into a strategic partner 


Develop HR capabilities 


Apply efficient HR services 



Integrate HR IT systems 


As Saudi Aramco moves into new busi¬ 
nesses and diverse industries, high levels 
of knowledge, innovation and agility will 
be critical. HR will work with leaders and 
develop programs that help unlock the po¬ 
tential of all employees. It will also create a 
culture that inspires high performance and 
innovation, and attracts and retains top tal¬ 
ent from across the globe. 

"I am confident," said Al-Ghoson, "that 
together we can meet these challenges 
and the expectations of our customers and 
stakeholders. Our new HR strategy provides 
the road map that will enable the effective 
execution of our vision and mission to cre¬ 
ate a people advantage for Saudi Aramco." 


ools 


HR Strategy Program 
Corporate Business Ethics 
Women Development Program 


Management 
and Professional 
Development 


5 Leadership 
Development 

$ Career Planning 
and Consultation 

$GC15+Talent 
Management 

5 Management 
Assessment 
and Analytics 

5 Management 
Development 


Personnel 


@ Performance 
Management 

@ Policy Admin 
Review + SAU 

@ SA Workers 
Committee 

® Home Ownership 

® HR Service Centers 

@ HR Admin Support 


Staffing Services 


©Saudi Employment 

® Expat Employment 

© Internal Staffing 

© Supplemental 
Manpower 


HR Systems 


© HR Services 
Optimization 

© HR Process 
Optimization 

© PM Systems 

© HR Information 
Systems 


Admin Area Division/Group 

Department Transfered Teams 


Q&A with Huda M. Al-Ghoson 

1. What is the main reason behind this restructuring? 

The old structure served us well for many years. It was designed to support a 
highly integrated oil and gas company. Saudi Aramco has aspirations to grow and 
diversify into new industries and to globalize its operations. The new HR model will 
help us continue to provide the support needed by our customers as the organization 
expands and globalizes. The restructuring will create an empowered, aligned and ro¬ 
bust HR organization. 

2 . For this new Human Resources organization to be successful, it needs 
to have the right people in its own organization. Does Saudi Aramco have 
those people working in HR? 

HR already has considerable talent and expertise, and we will build on these 
strong foundations. As with any organization that is undergoing rapid transfor¬ 
mation, we have identified the need for additional sets of skills and capabilities to 
deliver our strategy. These include business line HR professionals and employee com¬ 
municators, among others. We are responding by acguiring new talent and develop¬ 
ing our people to make sure we are able to execute our strategy. 

3. Please provide an example of how this reorganization takes advantage 
of synergies by putting functions that were formerly in different admin areas 
together in one entity. 

One example is the merging of functions that manage leadership development. 
The Leadership Development Division is now part of the new Management and Pro¬ 
fessional Development Department — which includes what was Management De¬ 
velopment Department. The former LDD and MDD teams are now collaborating to 
deliver consistent approaches to select, develop and coach leaders from emerging 
leader level right through the corporate talent pool. This allows us to identify talent 
early and define and execute development programs that build core skills early. We 
can also make sure that lessons learned during succession planning and talent review 
meetings are quickly communicated and acted upon by all teams involved in leader¬ 
ship development. 

4. For a company the size of Saudi Aramco with the bureaucracy typical of 
large companies, how can agility be improved in an organization such as HR? 

Our Organization Consulting Division helps design agility into our organizations 
by eliminating duplication and process redundancies. They will also ensure that de¬ 
cision-making authorities take place at relevant points in the organizational hierar¬ 
chy. For HR, our job is now to align our behaviors with the integrated structure and 
work together effectively as one team. We are increasing the levels of communica¬ 
tion within our own organization and working to align our goals to increase our own 
agility and efficiency. 

5. This new HR organization was designed to help Saudi Aramco achieve 
its current ambitions. Will it be able to adapt as the company's ambitions 
change? 

Structures follow strategy. Our HR model is more than just the organization chart 
for HR. It includes the skills and capabilities of our people, the nature of our process¬ 
es and policies, our culture as well as our structure. All must be adaptable and agile 
to change as Saudi Aramco expands and diversifies. We will continue to keep a close 
eye on structure to make sure that it is not hindering the development of the other 
factors that are critical to the implementation of our strategy. 
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Raising RfirO's profile in Detroit 


Research centers take cart in exhibition 


■ Researchers from Aramco Research Center-Detroit and Saudi Aramco's Research and Development Center 
(R&DC) share information about their program with SAE attendees who come from various segments of the 
automotive industry. 


^USAN V. GONZALEZ 
/d^ROIT — Participation in 
this year's Society of Automo¬ 
tive Engineers (SAE) World Con¬ 
gress & Exhibition in Detroit, 
Michigan, was a first for Saudi 
Aramco and its U.S. subsidiary 
Aramco Services Co. (ASC) as 
the company raises its profile 
in the areas of engine and fuel 
technologies and looking closely 
at their interface. 

This conference, held in the 
historic heart of the American 
automotive industry, brings to¬ 
gether the best talent to discuss 
a broad range of issues impact¬ 
ing industry and shaping its 
future. Exhibitors are carefully 
selected from an application 
process requiring a technology 
profile highlighting the innova¬ 
tion and solutions the exhibitor 
brings to the industry and end- 
users of transportation. 

Researchers from the Saudi 
Aramco Research and Develop¬ 
ment Center (R&DC) and Ar- 

■ Aramco Research 
Center-Detroit 
leader David Cleary 
provides one of the 
keynotes "Engine 
and Euel Technology 
Research" during 
the annual meeting 
of the North Ameri¬ 
can Association 
of Chinese Engine 
Engineers (NAACEE) 
held in conjunction 
with the SAE World 
Congress and Exhibi¬ 
tion. 


amco Research Center-Detroit 
shared with attendees their 
program and focus on engine 
technologies, fuel design, and 
strategic transport research. 

"Saudi Aramco's fuels re¬ 
search strategy is designed to 
position oil-based fuels as com¬ 
petitive enablers for future 
transport solutions through 
treating the fuel and the engine 
as one system to be optimized 
synergistically," said Amer Amer, 
chief technologist of Fuels Tech¬ 
nology. "This strategy is current¬ 
ly being implemented at four 
geographic locations: Dhahran, 
Thuwal, Paris, and Detroit." 

The Detroit center is one of 
three research centers in the 
U.S. designed to complement 
the expanding global research 
network and capability of Saudi 
Aramco. 

"The R&D program in Detroit 
is looking at the future of global 
transportation by focusing on 
competitive transportation solu¬ 


tions, improving the efficiency 
of current and future engines, 
and developing easier to manu¬ 
facture fuels to reduce overall 
environmental impact, cost, and 
complexity of engine systems," 
said Mustafa Al-Ali, ASC's direc¬ 
tor of Research & Development. 

"We are pleased to be shar¬ 
ing our R&D activities at this 
year's SAE World Congress 
where some of the industry's 
best talent and collaborative op¬ 
portunities can be found," said 
David Cleary, the Detroit Re¬ 
search Center Leader. "Our re¬ 
search work in the Detroit area 
is significantly advanced by the 
caliber of industry and academic 


partners here." 

Cleary painted a global pic¬ 
ture of the transportation en¬ 
ergy sector as well as offering 
a look at the work underway 
at the Detroit center with high- 
efficiency engine and fuel tech¬ 
nologies during his keynote 
presentation at the North Amer¬ 
ican Association of Chinese 
Engine Engineers (NAACEE) An¬ 
nual Meeting held in conjunc¬ 
tion with the conference. He 
noted that in response to stra¬ 
tegic transport studies, the De¬ 
troit center is looking to increase 
fuel efficiency in the personal 
and commercial transportation 
sectors and participate in the 


development of novel transport 
solutions. 

The three U.S.-based research 
centers, located in Detroit, Bos¬ 
ton and Houston, are closely 
aligned with the Exploration and 
Petroleum Engineering Center 
Advanced Research Center (EX- 
PEC ARC) and the R&DC as well 
as the company's other research 
centers in Europe and Asia. 

ASC recruiters were in atten¬ 
dance at the SAE Career Fair to 
talk with engineers and automo¬ 
tive professionals about careers 
in the Detroit location in the 
fields of combustion modeling, 
engine combustion and trans¬ 
port fuel research. 




Fellow All Dogru teaches reservoir simulation 



■ Ali Dogru lectures to students at the Massachusetts Institute of Technology during his 
"Fundamentals of Reservoir Simulation" course. 


BOSTON — Saudi Aramco's first 
Fellow, Dr. Ali Dogru, chief technologist 
of Computational Modeling Technology 
at the EXPEC Advanced Research Cen¬ 
ter (EXPEC ARC), recently instructed a 
three-week course at the Massachu¬ 
setts Institute of Technology (MIT) in 
January. 

The course, "Fundamentals of Res¬ 
ervoir Simulation," sought to introduce 
upstream mathematical simulation chal¬ 
lenges to select students and strength¬ 
en the research partnership Saudi 
Aramco has established with MIT. It 
was the second course Dogru delivered 
since his selection as an MIT Visiting 
Professor in July 2012. 

His course attracted over 40 stu¬ 
dents from various MIT departments, 
most of whom were graduate students 
from engineering along with some 
post-doctoral fellows. The course was 
organized by the Computational Design 
Laboratory of Aerospace Engineering 
Department of the university. 

"Typically, we were expecting about 
10 graduate students, but we were 
pleasantly surprised by the larger turn¬ 
out," said Dogru. "We had graduate 
students from a wide spectrum of disci¬ 
plines, including civil and environmen¬ 
tal engineering, aerospace engineering. 


chemical engineering, mechanical engi¬ 
neering, applied mathematics and two 
from the Earth Sciences Department." 

Despite the harsh winter conditions in 
the Boston area, students attended lec¬ 
tures two hours daily, four days a week. 


with programming homework assign¬ 
ments. 

"I was quite pleased to receive such 
interest in Mathematical Reservoir Simula¬ 
tion at MIT and also very fortunate to have 
our Aramco Research Center-Boston near¬ 


course at MIT 

by to provide support. My colleagues at 
the Computational Modeling Technology 
Office at the center helped post lecture 
notes and provided teaching assistance 
during the course period for this unex¬ 
pectedly large class," said Dogru. 

The MIT course coordinator. Prof. 
David Darmofal, received many com¬ 
ments about the course and noted how 
it opened a new world of mathematical 
simulation applications for MIT students 
pursuing this broader field of study. 
Dogru introduced upstream petroleum 
challenges and increased the under¬ 
standing of the modeling of fluid flow 
in porous media, which is essential for 
future collaborative research with Saudi 
Aramco. 

"The short MIT courses prepared and 
delivered by Ali help Saudi Aramco to 
establish ties with some of the world's 
brightest young talent and also create 
a positive impression of Saudi Aramco's 
inroads in research and development 
among MIT professional circles," said 
Samer AlAshgar, EXPEC ARC manager. 
"The Aramco Research Center-Boston, 
of which Ali played a lead role in estab¬ 
lishing, is also building relations and in¬ 
creasing collaborative research programs 
with many institutions and companies in 
the greater Boston area." 





















Community News 


April 23, 2014 | The Arabian Sun 


9 



Attendance records broken; 
volunteers set record, too 



■ More than 600 volunteers gather in the shape of a "V" at King Abdullah Eco Park in al- 
Hasa as part of an effort to set a Guinness World Record. 


^^-HASA — Last Friday saw the Sau¬ 
di Aramco initiative iThra Knowledge, 
part of the King Abdulaziz Center for 
World Culture, wrap up its latest pro¬ 
gram of events in al-Hasa. 

For 30 days, the program enjoyed a 
huge turnout of 
families and indi¬ 
viduals of all ages, 
exceeding all ex¬ 
pectations by top¬ 
ping an impressive 
650,000 visitors, 
taking the grand 
total for the iThra 
Knowledge program 
in 2014 to 1.65 mil¬ 
lion attendees. 

Omar Bader, the 
program director 
in al-Flasa, pointed 
out that this broke 
last year's record 
and is part of a se¬ 
ries of cultural and 
community focused 
programs that strive to reach 10 million 
visitors by 2020 in the Kingdom. 

The closing ceremony saw Nasser A. 
Al-Nafisee, acting executive director of 
Saudi Aramco's Corporate Affairs, attend. 

"The program has achieved its goals 


in al-Hasa successfully as it had achieved 
them in Jiddah early this year and Dhah- 
ran late last year," Al-Nafisee said. "Our 
goal is to contribute toward achieving the 
Kingdom's vision in achieving a knowl¬ 
edge-based economy that is integrated 
among all parties 
and is based on a 
knowledge society. 
We strive to achieve 
sustainable prosper¬ 
ity and progress, 
leading to a better 
quality of life and 
culture for all the 
members of the so¬ 
ciety." 

He further not¬ 
ed that about 1.65 
million visitors of 
all ages and classes 
benefited from the 
activities of this pro¬ 
gram in the areas 
where it has been 
held so far. "This is 
a clear sign that the program is achieving 
its goals steadily and strongly on the way 
to its completion under the ambitious 
plans," he said. 

Al-Nafisee expressed thanks and appre¬ 
ciation for all parties involved that helped 


organize these events at the King Abdullah 
Eco Park in al-Hasa. He also extended his 
thanks to the hundreds of volunteers who 
worked with the program officials from 
the King Abdulaziz Center for World Cul¬ 
ture in organizing the activities. 

Among the distinguished efforts of 
all those involved at the cultural program 
was, as always, the many thousands of 
volunteers, going about their tasks with 
usual excellence. This time was a little dif¬ 
ferent, though, as they took part in or¬ 
ganizing an attempt to break the world 


record in shaping the largest human let¬ 
ter—the letter "V" for "volunteer" was 
shaped, all while observing strict safety 
conditions. The previous world record 
(631 people) for the largest human letter 
was shattered by more than 1,200 males 
and females from the program. 

In this attempt, all conditions of Guin¬ 
ness World Records were met in order to 
make it an official internationally recog¬ 
nized achievement, documented under a 
heavy media presence of video and photo 
footage. 



■ The lights go down at the iThra Knowl¬ 
edge Program site in al-Flasa as part of 
the recognition of Earth Flour. 







World Heritage Day celebrated at iThra Knowledge in al-Hasa 


/^-HASA — In parallel with 
th^osing ceremony, the pro¬ 
gram also celebrated World Heri¬ 
tage Day by hosting a lecture 
from Dr. Mashari Al-Naim, Urban 
Heritage Center supervisor in 
the Saudi Commission for Tour¬ 
ism and Antiquities, as well as by 
showing a short fly-through film 
featuring the engineering and 
designing of the unique architec¬ 
ture of the under-construction 
King Abdulaziz Center for World 
Culture. 


During this celebration, 
Al-Naim said the Center rep¬ 
resents a quantum leap in the 
cultural world of Saudi Arabia. 

He stressed the importance of 
preserving heritage, saying that 
there is no point in celebrating 
it if we do not work on preserv¬ 
ing it. 

He said that the Kingdom's 
heritage includes not only urban 
structures, but crafts, clothes and 
all sorts of cultural products. He 
added that heritage is no longer 


a luxury but a renewable eco¬ 
nomic source through reinvigorat¬ 
ed crafts, a tool to teach citizens 
about their country and an es¬ 
sential part of the national iden¬ 
tity. He said that there is a desire 
to explore and preserve heritage 
through the caring efforts of the 
people in charge. He also talked 
about the King Abdullah Project 
for Cultural Heritage Care of the 
Kingdom of Saudi Arabia. He said 
that citizens are partners in pre¬ 
serving the heritage. 


■ shari Al-Naim emphasized the 
ance of preserving heritage, 
^that there is no point in 
ceiebrating it if we do not work on 
preserving it 
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This & That 



DHAHRAN 

CLOUDY WITH A CHANCE 
OF MEATBALLS 2, starring Bill 
Hader, Anna Paris (animation, 
PG)-April 24 and 26, 5:30 
p.m.; April 23 and 25, 8 p.m. 
THE WOLVERINE, starring 
Hugh Jackman, Will Yun Lee 
(sci-fi, PG-13)-April 24 and 
26, 8 p.m.; April 23, 5:30 p.m. 
NOW YOU SEE ME, starring 
Jesse Eisenberg, Mark Buffalo 
(crime, PG-13)-April 27, 5:30 
p.m.; April 30, 8 p.m. 
KON-TIKI, starring Pal Sverre 
Hagen (adventure,PG-13) - 
April 27, 8 p.m.; April 30, 5:30 
p.m. 

'UDHAILIYAH 

AFTER EARTH, starring Jaden 
Smith, Will Smith (sci-fi, PG-13) 
- April 23 and 25, 5:30 p.m.; 
April 24 and 26, 8 p.m. 
ENDER'S GAME, starring Asa 
Butterfield, Harrison Ford (sci- 
fi, PG-13)-April 23 and 25, 8 
p.m.; April 24 and 26, 5 p.m. 
IRON MAN 3, starring Robert 
Downey Jr., Gwyneth Paltrow 
(action, PG-13)-April 27, 5 


p.m.; April 30, 8 p.m. 

ESCAPE PLAN, starring 
Sylvester Stallone, Arnold 
Schwarzenegger (mystery, R) 
-April 27, 8 p.m.; April 30, 5 
p.m. 

ABQAIQ 

MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy 
Acker (comedy, PG-13) - April 
23 and 25, 5 and 7:30 p.m. 
ELYSIUM, starring Matt 
Damon, Jodie Foster (sci-fi, R) 

- April 24 and 26, 5 and 7:30 
p.m. 

ENOUGH SAID, starring Julia 
Louis-Dreyfus, Lennie Lotin 
(comedy, PG-13) - April 27, 5 
and 7:30 p.m. 

THE HEAT, starring Melissa 
McCarthy, Sandra Bullock 
(comedy, R) - April 30, 5 and 
7:30 p.m. 

NAJMA 

THE SAPPHIRES, starring Chris 
O'Dowd, Deborah Mailman 
(dramedy, PG-13)-April 23 
and 25, 4:45 and 7:30 p.m. 
BAGGAGE CLAIM, starring 
Paula Patton, Derek Luke 
(comedy, PG-13) - April 24 
and 26, 4:45 and 7:30 p.m. 
MUCH ADO ABOUT 
NOTHING, (comedy, PG-13)- 
April 30, 4:45 and 7:30 p.m. 


CLOUDY WITH A CHANCE OF MEATBALLS 2: Flint Lockwood 
now works at The Live Corp company for his idol Chester V. 

But he's forced to leave his post when he learns that his most 
infamous machine is still operational and is churning out 
menacing food-animal hybrids. 

ESCAPE PLAN: When a structural security authority finds himself 
set up and incarcerated in the world's most secret and secure 
prison, he has to use his skills to escape with help from the inside. 
KON-TIKI: The story of legendary explorer Thor Heyerdal's epic 
4,300 mile crossing of the Pacific on a balsa wood raft in 1947 
in an effort to prove it was possible for South Americans to 
settle in Polynesia in pre-Columbian times. 


Sud 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 


Last week's answer 


2 

5 

1 

00 

3 

9 

4 

7 

6 

00 

4 

3 

6 

5 

7 

9 

1 

2 

7 

9 

6 

4 

2 

1 

8 

3 

5 

3 

7 

8 

1 

4 

5 

2 

6 

9 

5 

6 

4 

7 

9 

2 

3 

8 

1 

9 

1 

2 

3 

6 

8 

5 

4 

7 

1 

3 

5 

2 

7 

4 

6 

9 

8 

4 

2 

7 

9 

8 

6 

1 

5 

3 

6 

8 

9 

5 

1 

3 

7 

2 

4 


(C) yoogi. 
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Crossword answer 




Photograp 

Mem 




■ Saudi Aramco introduced the nearly completed dormitories in al-Munirah in 1979, providing a spacious, convenient 
living area for bachelors. At the time, the high-rise building complex was the largest to ever be constructed in any 
Aramco community. 



ssword 


"I'LL BE WAITING" 
By MATT 
SKOCZEN 
ACROSS 

I Hardly orderly 
7 Angler's quarry 

II Suffix with 
Einstein 

14 Clench 

18 More arch 

19 Type of exam 

20 Kinshasa-to- 
Cairo dir. 

21 Inclined (to) 

22 Cherubim, e.g. 

23 Storybook 
meanie 

24 HCH successor 

25 *2012 Hot 100 
No. 1 song in both 
the U.S. and Canada 

26 "Cool!" 

27 See 47-Across 
30 Golfer Aoki 

32 Humble 

33 Some airport 
displays, briefly 

34 See 71-Across 

41 "I Guess _ 
Rather Be in 
Colorado": John 
Denver song 

42 Bogus blazer 

43 Breakfast pastry 
47 *Source of the 
sonq "The Hostess 
With the Mostes' on 
the Ball" 

50 Regretful one 

51 Actress Joanne 
54 Chiwere speakers 
56 Most cliched 

58 See 91-Across 
62 Literary 


110 See 78-Across 
115Lion_ 

119 *"This is going 
to sound dumb..." 

120 Courtroom VIPs 

121 Emilia's husband 

122 1980 Blondie 
chart-topper, and 
what's needed to 
make sense of the 
answers to starred 
clues 

123 Eyes a little too 
long 

124 Bracketing 
criterion 

125 Place for a coin 

126 Apathetic 

127 Ratted (on) 

128 Many a pol. talk 
show guest 

129 Voiced relief 

130 Group 
doctrines 
DOWN 

1 Adult cygnet 

2 Conga formation 


3 Actress Kurylenko of 
"Oblivion" 

4 Cobbler holder 

5 Hastert's successor 

6 Jr. and sr. 

7 Philistine 

8 2012 political thriller 

9 Poet Teasdale 

10 Iditarod critter 

11 "... a date which 
will live in 
24-Across 

12 Staying gray, say 

13 Siren relative 

14 Holy quest vessel 

15 Rolls partner 

16 _ shape: not well 

17 Preps, as potatoes 
21 Cameron and 
Blair of Eng. 

27 Spade player 

28 WWW word 

29 Donald Duck, 
to his nephews 

31 Luanda is its cap. 

34 Electrician's 
units 


35 Three-_: 
consecutive 
sports titles 

36 Historic 
Icelandic work 

37 Corvallis sch. 

38 Ran away 

39 WWII Italian river 

40 Tie feature 

44 "Was _ blame?" 

45 March composer 

46 Leigh's counterpart 
in the 1998 version of 
"Psycho" 

48 Shepard in space 

49 Bill of fare 

51 Art_ 

52 Raise 

53 Bars in stores 
55 Silverstein of 
kid-lit 

57 Ate in bed, say 

59 Skewered dish 

60 Shakespeare's 
"Richard 

61 Sounding stuffy 
65 Novelist 


Kingsley 

66 Actress Thomas 

67 Like some 
marked-down mdse. 

68 _-mo 

69 "Mona 

70 Enclosed in 

72 Thunderstorm 
formation, perhaps 

73 Bear whose 
porridge was too cold 
76 "We Know 
Drama" network 

79 Unadon fish 

80 0pp. of legato 

81 Climbing or fast 
follower 

82 Key of Haydn's 
Symphony No. 29 

83 OozecT 

84 Hard-to-reach 
problem, at times 

85 Classic pop 

86 Backbone 

90been had!" 

93 Private retreat 

94 Large fleets 


1 

2 

3 

4 

5 

‘ 

■ 

f 

8 
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22 





J 

■ 

23 




26 




J 

■ 







63 Pod-bearing tree 

64 Ship substitute 

65 See 119-Across 
69 It may be false 
71 *Memorable 
1851 novel line 

74 Blot 

75 Of last month 

77 Energizer choice 

78 *Van Heusen/Cahn 
classic 

83 Hurling goo at 

87 Wintry mix 
component 

88 Small bit 

89 Henrietta, to 
Henri 

91 *Parting request 

92 Lakota tribe 
95 Rapscallions 

97 X, to Xanthippe 

98 See 25-Across 
104 Serious, as a 
reader 

108 Clarifier beginning 

109 Fluency 


34 

35 

36 

41 



47 



56 




r 

12 

„ 

120 



24 














95 "The Hunger 
Games" heroine 

96 FICA funds it 

99 "Gil Bias" novelist 

100 China's Sun _ 

101 Genetic code 
carrier 

102 Big spread 

103 Kevin of "SNL" 

104 Cravat cousin 

105 Sign of the 
maiden 

106 Counting 
everything 

107 Confused 
partner? 

111 Burrell and 
Pennington of TV 

112 Spanish 
surrealist 

113 All excited 

114 Van Halen's 
David Lee _ 

116 Lille girl: Abbr. 

117 Discharge 

118 Bordeaux, e.g. 
122 Ala. clock setting 


14 15 16 17 
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Dhahran Oasis Quilt Guild: This 
week's meetings for the Dhahran 
Oasis Quilt Guild will be held Mon¬ 
day, May 5 from 1-3 p.m. and again 
on Tuesday, May 6, from 5:50-7 p.m. 
Meetings are held at the Quilt House 
on Karl Street. If you are interested 
in learning the art of quilting, please 
join us. All skill levels welcome. 
Community Education: The Office 
of Community Education is pleased 
to announce that Spring Session 
courses will continue until June 26. 
These courses offer a wide variety of 
academic, recreational and high in¬ 
terest pursuits. Employees may regis¬ 
ter themselves and their dependents 

— who meet eligibility require¬ 
ments — online at http://sas.ar- 
amco. com.sa/sas/sas/contentAction. 
do?naiine=coiiniin_ed_hoiine. Book¬ 
lets containing course information 
are available at the Customer Care 
Centers. Please note that courses 

— when they become full, are can¬ 
celed or reach registration deadlines 

— will be closed for registration and 
removed from the website. 

Dhahran Chess Club (DCC): The 
DCC meets every Tuesday from 
6-7:30 p.m. at Building 1221-B on 
Ibis Street, next to the Heritage Gal¬ 
lery. DCC membership fees are SR50 
for individuals and SRI 00 for fami¬ 
lies. The Dhahran ChessKIDS Acad¬ 
emy meets every Tuesday from 5-6 
p.m. (special requirements for enroll¬ 
ment). For more info, please contact 
Andreas Fuhrmann on 872-5451 or 
email andreas.fuhriinann@araiinco. 
com. 


Sports 

Rolling Hills Golf Club (RHGC): 

"Golf in a Week," an in-depth pro¬ 
gram covering everything needed for 
beginners and newcomers to get out 
on the course, will be offered April 
27-May 1. The program, conducted 
in a fun and relaxed atmosphere, 
will supply participants with all the 
equipment and range balls needed. 
Cost: SR600. For more info, email 
stuan.hurstfield@aramco.com, or 
stop by the RHGC pro shop to sign 
up. 


Women's Groups 

Dhahran Women's Group (DWG): 

All events at Baker House (1425 
Holmes Circle) unless otherwise 
noted. Monday presentations in 
April, with morning program doors 
open at 8:30 a.m. and presenta¬ 
tions at 9 a.m. and afternoon pre¬ 
sentations beginning at 1 p.m., 
include: Weddings in Pakistani 
Culture (April 28, morning) DWG 
will present this cultural event — 
an alliance between families and 
a ceremony that is celebrated to 
bring the families of the bride and 
groom together — with great fer¬ 
vor and fun. Babysitting is available 
every Monday morning. Daily activi¬ 
ties include Mindfulness Practices 
for Stress, Tuesday drop-in classes 
5:30-6:30 p.m. Nia — Sunday and 
Thursday mornings, 9:15-10:15 
a m.; Zumba with Lamia every 
Tuesday 4:40-5:30 p.m.; and Baile- 
Activo Exercise Classes every Tues¬ 
day, 8:45-9:45 a.m. and Wednesday, 
4:45-5:45 p.m. 


Medical 

To comment on this information, 
please email Jacqueline.Mullen@ar- 
amco.com. Telephone contacts have 
been provided below, where possi¬ 
ble, for dependents and retirees. 
Employees are to access medical in¬ 
formation online: 

• Calendar of Health Care Events 

http://samso > Health Education > 
Calendar of Health Care Events > 
Campaigns / Lectures and Webinars 
/ Programs — for more information / 
to register for activities. 

• News from Medical online: 
http://samso > Announcements: 
What's New in Medical. 

Safety Message: To keep your chil¬ 
dren safe in and around vehicles: 



SAEE 

Saudi Association for 
Energy Economics 


ojDgmuJI gSjoljl 
Saudi Aramco 



SAEE Outstanding Research Award 

Call for Submissions 

SAEE encourages you to make a difference by submitting a research paper or article in any 
area of Saudi Arabian energy economics, in one of three categories: 


A — A 

SAEE 
Outstanding 
Research Paper Award 

SR 20,000 


\ 







^ SAEE ^ 
Outstanding 
Article Award 

SR 15,000 


""A 

if 


\ 







""A 

P 


SAEE 
Outstanding 

Student Research Award 

SR 10,000 


B Deadline for submissions is 

■ 

I May 29, 2014 

For more information on submission and 
other details, please visit our website: 

www.saudiaee.org 


All submissions must first be submitted to PRD for review and approval. Only after the submissions 

are approved may they be submitted to SAEE . 



Teach your children not to play in 
or around vehicles, never leave car 
keys in the ignition when you leave 
the vehicle unattended, keep the car 
and trunk locked when the vehicle 
is not in use or unattended, engage 
the emergency brake every time 
you park and if your child is miss¬ 
ing check the vehicle and trunk right 
away. 

SAMSO Registered Patients for 
All Areas 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire. From 
outside Saudi Aramco, dial 997 for 
ambulance and 998 for fire. 

• Medical Services on myhome 
Corporate Portal: To access mul¬ 
tiple medical services, visit the Cor¬ 
porate Portal http://myhome > 
myinformation > Medical to: make 
and cancel appointments; access 
medication information, (process re¬ 
fills; request refills; renew prescrip¬ 
tion from physicians; check request 
status and access drug information) 
change medical providers; access lat¬ 
est recorded results for cholesterol, 
blood glucose levels or hemoglobin 
levels; immunizations records; blood 
group certificates; release of medical 
information; no-show history; den¬ 
tal bill; or to retain SMS reminders 
details. 

• SMS Reminder: Never miss a 
medical/dental appointment again; 
register for the SMS reminder ser¬ 
vice. Update your mobile number on 
the Corporate Portal at http://my- 
home > myinformation > Medical > 
"Maintain SMS Reminder Details." 
Dependents call 800-305-4444 to 
activate or deactivate the SMS re¬ 
minder services and update a mobile 
number. SMS reminders are sent 48 
hours in advance of the appoint¬ 
ment date to all patients registered 
for the service who booked an ap¬ 
pointment 48 hours or more before 
the appointment date. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone — dial 997 for 
ambulance 997 and 998 for fire. 

• Help with your health care: For 


Medical Services 

• Appointments: To make Medi¬ 
cal or Dental appointments, visit 
http://myhome > myinformation > 
Medical or call 800-305-4444 (in 
Kingdom) or +966-013-877-3888 
(out of Kingdom). 

• For info, visit http://samso. 

• Have Healthcare Joint Venture 
questions? Email Healthcare.JV© 
aramco.com. 

• Help with your healthcare: 

Medical Customer Service Network 
(MCSN), email mcsn@aramco.com 
or phone 800-305-4444(ln King¬ 
dom) or +966-13-877-3888 (out 
of Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 
055-600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psy¬ 
chological, emotional or social 
problems? For a Community Coun¬ 
seling Clinic appointment, call 013- 
877-8400. 

• Quit Smoking. Medical Services 
is offering to help all employees, 
dependents, contractors and re¬ 
tirees quit smoking. Email Smok- 
ingCessation@aramco. com. 


Medical Customer Service Network 
(MCSN), email mcsn@aramco.com 
or call 800-305-4444 (in-Kingdom) 
or +966-13-877-3888 (out-of-King- 
dom). 

• Make a medical, dental or men¬ 
tal health appointment: View the 
MDF list of contacts and website 
links at http://samso > Hospitals and 
Clinics Contacts > MDF. 

Abqaiq 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire. From 
your mobile phone inside Abqaiq, 
dial (013) 572-01 10. From outside 
Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for fire. 

Al-Hasa 

• Dental: Patients from al-Hasa 
should go to Abqaiq or 'Udhailiyah 
dental clinics. 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. Dial 997 for 


ambulance and 998 for the fire de¬ 
partment. 

Dhahran 

• Al-Midra Wellness Center of¬ 
fers consultations, lifestyle wellness 
coaching and with health screenings 
(Sunday-Thursday, 1-3:30 p.m.) and 
other services including blood do¬ 
nation (Monday and Wednesday, 8 
a.m.-noon) and pharmacy (Sunday- 
Thursday, noon-4 p.m.) For info, visit 
http://samso > A-Z Services > Al- 
Midra Wellness Center. 

• Are you pregnant? Attend the 
Pregnancy Wellness Program in Ara¬ 
bic or in English. To register, email 
SamsoPregnancyWellness@ex- 
change.aramco.com.sa. (You must 
be 12 weeks or more into a preg¬ 
nancy.) Register for the Pregnancy 
Tour — Mother and Baby Unit (3H) 
in Arabic or in English Tour starts 1 
p.m. on the first and third Tuesday 
of the month. To register, email nes- 
reen.fares@aramco.com. (You must 
be 30 weeks or more into your preg¬ 
nancy.) For more information about 
both programs, visit http://samso 

> Health Education > Calendar of 
Health Care Events > Programs. 

• Become a volunteer: To volun¬ 
teer, you must be in good health, 
at least 18 and have a good under¬ 
standing of English. Email Faten. 
muslem@aramco.com with your ed¬ 
ucational background and skills, and 
how many days per week and hours 
per day you can volunteer. 

• Donate Blood at Dhahran Health 
Center (Sunday-Thursday, 7 a.m.-2 
p.m.) and at Al-Midra Tower Mon¬ 
day and Wednesday, 8 a.m.-noon. 
Call the Blood Bank at (013) 877- 
6770/6638 during regular working 
hours or register online http://samso 

> A-Z Services > Blood Donation. 
Thank you for your gift of life. 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire. From 
your mobile phone inside Saudi Ar¬ 
amco, dial (013) 872-0110. From 
outside Saudi Aramco, dial 997 for 
ambulance and 998 for fire depart¬ 
ment. 

• Campaign — Autism Aware¬ 
ness: Thursday, May 1, at Al-Midra 
Tower from 9 a.m.-2 p.m. 

• Help with your health care: For 

Medical Customer Service Network 


(MCSN), email mcsn@aramco.com 
or call 800-305-4444 (in-Kingdom) 
or +966-13-877-3888 (out-of-King- 
dom). 

Ras Tanura 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire de¬ 
partment. From your mobile phone 
inside Ras Tanura, dial (013) 673- 

0110. From outside Saudi Aramco, 
dial 997 for ambulance or 998 for 
fire department. 

'Udhailiyah 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire de¬ 
partment. From your mobile phone 
inside Ras Tanura, dial (013) 576- 
7110. From outside Saudi Aramco, 
dial 997 for ambulance or 998 for 
fire department. 

SAEA 

Formula Kart tickets are back! Get 
them at the SAEA office or 11:30 
a.m.-l p.m. at Al Midra. Tickets cur¬ 
rently on sale for: Coach to Bah¬ 
rain's City Center every Saturday, 

An Evening at the Movies, Sparky's 
Entertainment Center, Al Rashid En¬ 
tertainment Center, RamRoma Land 
at Venecia Mall in al-Khobar and 
Marina Mall in Dammam; Formula 
Kart at Happy Land; and Billy Beez at 
Dhahran Mall. Lost Paradise in Bah¬ 
rain tickets are on sale now only at 
the SAEA office. Tickets are on sale 
for the following: SAEA Mall Day 
(April 25 at Ad-Diwan, free admis¬ 
sion); Latin Fiesta (May 2 at Ad-Di¬ 
wan); SAEA/ICC Trio from France 
(May 8); Lebanese Night (May 16 
at Ad-Diwan); Parent and Child 
Pottery Decoration (May 23). The 
SAEA office is open from Sunday to 
Thursday, 3-5 p.m. for ticket sales. 
SAEA is at 1424 King's Road and 
Monday's at Al-Midra from 11:30 
a.m.-l p.m. For more information, 
please call the office at 872-1107. 
Download the SAEA Dateline news¬ 
letter at 

http://sharek/orgs/30002961/ 
Self%20Directed%20Group/Docu- 
ments/Dhahran/Special%20lnter- 
est%20Groups/5AEA/dateline.pdf. 
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The iThra Knowledge Program's success¬ 
ful run in al-Hasa concludes. 
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Recycling spruces up Dhahran neighborhoods 


NATASHA BURGE 

/dSaHRAN — The Dhahran 
Neighborhood Recycling Com¬ 
petition could bring a prize of 
a front yard makeover from the 
Gardening Division to some of 
the community's dedicated recy¬ 
clers. 

Organized by the Recycling 
Group, these competitions are 
held at several points throughout 
the year, and all Dhahran house¬ 
holds that recycle automatically 
qualify for the random drawing. 

Ramona Jurescu, Recycling 
Group coordinator, says the com¬ 
petition has been popular with 
the community and has myriad 
benefits. 

"One of our corporate val¬ 
ues is Citizenship, and by recy¬ 
cling, not only do we help the 
environment, but we show so¬ 
cial responsibility and act as role 
models," she said. 

Two previous winners of the 
Neighborhood Recycling Compe¬ 
tition are John Desmond Dolan 
and Laota S. Abdalla. Dolan was 
taught by his parents from a 
young age to conserve electricity 
and water. 

"Recycling and conserva¬ 
tion require little effort and in¬ 


vestment, and the savings go 
straight to the bottom line," he 
said. "I am happy that Saudi Ar- 
amco recognizes the value of re¬ 
cycling, conserving and making 
the best use of our precious nat¬ 
ural resources. It's great to work 
for a company with a social con¬ 
science." 

A keen conservationist, Dolan 
was not taking part in the con¬ 
test with the goal of winning the 
prize, but he says he is thrilled 
with the results. "The front yard 
makeover was magnificent and 
exceeded my expectations," he 
said. 

Explaining the importance of 
recycling and the impact con¬ 
servation efforts can have on 
the ecosystem, Jurescu said: "By 
dumping recyclable items into 
the environment, we create toxic 
waste, causing damage to all liv¬ 
ing things around us — incin¬ 
eration creates air pollution, and 
landfills pollute water sources. 
With recycling, a substantial por¬ 
tion of our waste can be used to 
produce new materials and we 
conserve our resources." 

For those looking to do their 
part for the environment, Jurescu 
advised that recycling is very easy 


to do. 

"Once you get started, it be¬ 
comes a habit. The Recycling 
Group provides recycling bins on 
request," she said. 

To make a request, call 872- 
6159 or email recyding@aram- 
co.com to get started. The bins 
should be lined with transparent 
bags, which are available at the 
commissary in aisle 8. 

"Recyclables are picked up 
every day. We recycle paper, 
glass and aluminum. Ink cartridg¬ 
es are recycled in the offices and 
at the Al-Mujamma' building," 
she added. 

In addition to recycling, Ju¬ 
rescu said, there are many other 
ways for people to limit their im¬ 
pact on the environment. "It is 
important to reduce waste and 
reuse whenever possible," Jures¬ 
cu said, noting a few easy tips, 
such as: 

■ Using real dishes, cut¬ 
lery and glasses when eating or 
drinking. 

■ Making sure the washer is 
fully loaded before running. 

■ Using both sides of paper. 

■ Using cloth towels instead 
of paper towels. 

■ Keeping used bottles and 



Winners of the 
Neighbor¬ 
hood Recycling 
Competition 
earn a top prize 
of a front yard 
makeover from 
the Gardening 
Division. 


jars to store things. 

■ Buying products in bulk to 
reduce packaging. 

■ Using reusable water bot¬ 
tles instead of disposable plastic 
ones. 

There is no time like the pres¬ 
ent for Dhahran residents to be¬ 
gin participating in the recycling 


program. 

Dolan summed up the simple, 
yet powerful, "win-win" motiva¬ 
tion for recycling. 

"Recycling makes sense from 
both economic and environmen¬ 
tal standpoints. I recommend 
that everyone make recycling a 
part of their daily lives." 


Readers 

Album 


Something like 
a scene from 
a fairy tale 

■ This tranquil scene was captured 
on a cold December morning 
from a train somewhere 
between Lausanne and Bern, 
in Switzerland. The fog was just 
beginning to lift when this shot 
was taken with a Panasonic 
Lumix DCM-TZ4 by Dimitrios 
Krinis while on holiday with 
his family. You can just see 
the snow covered Alps in the 
background. Krinis has lived in 
Dhahran with his wife and two 
children since 2000. He works 
in the EXPEC building as a senior 
petroleum engineer consultant 
in the Reservoir Technical Study 
Group. 























